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Inquisitive. Joyous.
DR. UBAVKA DENOBLE
Anything is Possible

She is extremely insightful, and her ability 
to push the right buttons to do what is needed 
for PAREXEL and its clients is evident in ev-
erything she does.

Because Dr. DeNoble is so well-respected, 
she commands attention. She is able to fill 
a room and captivate an audience. When a 
meeting is announced, clients rearrange their 
schedules to ensure they get to hear her speak.  
They like her, respect her, and know that their 
time will be well spent.

She inspires and energizes others to give 
their best effort. Regardless of the situation, 
she remains positive, sees a light at the end of 
the tunnel, and looks at every situation as an 
opportunity to learn and improve. 

She inspires by explaining the rationale 
for objectives to focus the team’s thinking 
on “how” in order to generate the energy and 
ideas needed. 

Dr. DeNoble has a clear vision for team-
work, customer service and innovative and dy-
namic approaches to solutions. And she always 
seeks to learn from others. 

She has high expectations for herself and 
others, and works with her team to reach 

beyond their personal and professional goals 
while driving business for the company. She 
encourages and supports professional devel-
opment, but believes personal development is 
equally important. 

A talent catalyzer, Dr. DeNoble takes great 
pleasure in empowering others and helping 
others succeed.

She is factual and scientific but also in-
tuitive, and sets very high expectations for 
her team and for herself, but always sees and 
makes optimal use of the human factor, which 
enables her to bring out the best in people.  

As someone who cares about others, the 
toughest task for Dr. DeNoble is when she has 
to explain why the set of skills that individuals 
are bringing on board are no longer sufficient 
for the company’s future mission. 

“Separation of personal feelings from the 
business objectives at hand is the most difficult 
task and every single situation like this leaves 
you with deep scars,” she says. 

Her success as a woman in a field domi-
nated by men has inspired many of her peers. 
Dr. DeNoble embraces the opportunity to 
support the Women in Leadership organiza-
tion at PAREXEL. She generously shares her 
time and experiences, and gives advice on how 
to create a personal development plan. Men-
toring rising female leaders who come from 
different geographies and cultures is a very 
satisfying part of her job.

“My goal is to help female leaders get 
around challenges they are confronted with 
during professional development,” she says. 
“Reinforcement of self-confidence is funda-
mental for leadership trajectory.”

She would like to be remembered as a per-
son who leads by example, and who inspired, 
energized, and developed people. 

ombining a deep understanding of 
the highly complex and regulated in-
dustry with remarkable technical and 

interpersonal skills, Ubavka DeNoble, M.D., 
ignites enthusiasm in everyone. Dr. DeNo-
ble’s journey to the executive committee of a 
leading CRO has been an interesting one. She 
attended medical school in Yugoslavia, trav-
eled to the United States, and taught herself 
English. She began her career in the clinical 
research industry as a safety associate and 
worked her way up.

Today, Dr. DeNoble is building PAREX-
EL’s customized BioPharm Unit, driving it 
to great heights of performance and success 
thanks to her passion for working with small-
to-midsized biopharma companies. She has 
been a key driver for the BioPharm Unit’s suc-
cess, building infrastructure, developing strat-
egy, and marketing the new delivery model. 
The unit has met or exceeded all business met-
rics and client satisfaction. Her accomplish-
ments have been recognized at PAREXEL, 
winning the Executive Committee Leadership 
Award in 2013 and 2014 — the first time in 
the history of the company that the same in-
dividual received this award two years in row.

Her successful work with the unit has 
changed the way that small-to-midsized bio-
pharma companies work with CROs. Previ-
ously, these small and midsized companies 
believed they should partner with companies 
of similar size. However, today, because of Dr. 
DeNoble and the strong team she has built, 
they’re seeking the expertise of larger CROs.

A dynamic leader with a commanding 
presence, clients trust and respect Dr. DeNo-
ble because she treats them as equal partners in 
the process and prioritizes their needs. When 
meeting with her clients around the world, she 
is instantly able to make a connection.

She can quickly identify clients’ needs, 
draw the right conclusions, and navigate the 
best course of action. She is able to quickly 
articulate her vision and course of action. If 
there is a challenge, Dr. DeNoble will roll up 
her sleeves and dig in as far as she needs to get 
to the root cause and find a solution.  

Making the possible happen requires lead-
ership from the top, and she brings the drive 
needed to work through any challenge.

“If I’m working hard to meet the chal-
lenge, my team does the same, and we usually 
win,” she says.
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Getting to know...

Dr. Ubavka DeNoble has a distinct understanding of the 
highly complex and regulated pharmaceutical industry, 
as well as remarkable technical and interpersonal skills.
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